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Vision and values  
 
Through partnerships with local communities, North Birmingham Academy will strive to create a happy, safe, inclusive and challenging learning environment 
that develops independent, healthy and confident learners. We will ensure that all our learners including those with a disability, aspire to the highest of 
standards, are economically aware and make a positive contribution to the wider world.  
 
In order to enjoy and access a balanced, rigorous and inclusive curriculum through which children learn effectively, the staff and governors aim to work with 
the wider school community partners to:  
 

● Promote equal opportunities for all as an inclusive school regardless of disability, race, gender, culture or religion and make reasonable adjustments to 
the curriculum where required to cater for the needs of all pupils.  

● Set high standards and targets for all pupils including those with a disability.  
● Provide a safe and secure learning environment for all pupils.  
● Develop pupil collaboration and independent learning opportunities.  
● Make sure that all pupils are happy and fulfilled having a positive self-esteem.  
● Equip all of our pupils with the necessary life-skills and become literate and numerate in order to gain a lifelong means of communication.  
● Promote positive attitudes in pupils to enable them to develop socially, morally and spiritually so that they can make the right choices to stay safe.  
● To positively encourage awareness and acceptance of disability both in and out of the classroom.  
● Not to treat disabled pupils less favourably for a reason related to their disability;  
● To make reasonable adjustments for disabled pupils, so that they are not at a substantial disadvantage;  
● To plan to increase access to education for disabled pupils.  

 
Definition of disability: 
Under the Equality Act 2010 schools should have an Accessibility Plan. The Equality Act 2010 replaced all existing equality legislation, including the Disability 
Discrimination Act. The effect of the law is the same as in the past, meaning that “schools cannot unlawfully discriminate against pupils because of sex, race, 
disability, religion or belief and sexual orientation”. According to the Equality Act 2010 a person has a disability if:  
(a) He or she has a physical or mental impairment 
(b) The impairment has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.  



 

 
 

Purpose of the plan: 

To reduce and eliminate barriers in accessing the curriculum and to enable full participation in the academy community for pupils, prospective pupils and adult 

users with a disability. 

 

This plan sets out the proposals to increase access to education for disabled pupils in the three areas required by the planning duties in the DDA:  
● increasing the extent to which disabled pupils can participate in the academy curriculum;  
● improving the environment of the academy to increase the extent to which disabled pupils can take advantage of education and associated services;  
● improving the delivery of information which is readily accessible to pupils who are not disabled.  

 
The academy’s accessibility plan is resourced, implemented and reviewed and revised as necessary.  
 
Monitoring arrangements: 
This document will be reviewed every 3 years but may be reviewed and updated more frequently if necessary.  
 
Links with other policies 
This accessibility plan is linked to the following policies and documents: 
• Special educational needs and learning policy 
• Special educational needs (SEN) information report 
• Supporting pupils with medical conditions policy 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 

Increasing the extent to which disabled pupils can participate in the academy’s curriculum  
 
Increasing access for disabled pupils to the academy curriculum and improving teaching and learning lies at the heart of the academy’s work. Through self-
review and Continuous Professional Development (CPD), we aim to enhance staff knowledge, skills and understanding to promote excellent teaching and 
learning for all children. We aim to meet every child’s needs within mixed ability, inclusive classes. It is a core value of the academy that all children are enabled 
to participate fully in the broader life of the academy. Consequently, all children have always been permitted to attend age relevant after school clubs, leisure 
and cultural activities and educational visits.  
 

Target Strategy Outcome Time scale Responsibility 

Enable staff to increase 
their knowledge and 
understanding of needs of 
disabled pupils and 
differentiating the 
curriculum. 

Lift access arranged for 
pupils. 

Training of staff. 

 

 

 

 
Staff to support students with lift 
access around the academy. 

Staff confidence in providing 
appropriate teaching and support to 
more fully meet the requirements of 
disabled pupils’ needs with regards 
to accessing the curriculum. 
 

Students to have full access to the 
academy.   

By end of 
December 
2019 

Deputy Headteacher 
Teaching & Learning 

Staff to be competent in 
use of assistive 
equipment to support 
disabled pupils in lessons 
to fully access the 
curriculum and make 
good progress with high 
expectations of students. 
 

Classrooms to be fully 
audited to ensure 
maximum access and 
optimised learning 

Training for staff, sharing of good 
practise across the academy. 

 

 

 

 

 
 
Learning environment to be fully 
audited with support of PDSS. 

Students to make good progress in 
lessons through use of assistive 
equipment where necessary. 

 

 

 

 

All teaching rooms to be fully 
accessible and developed to meet 
the needs of all disabled students. 

March 2020 Deputy Headteacher 
Teaching & Learning 
 
 
 
 
 
 
 
Deputy Headteacher 
Teaching & Learning 
 



 

environment for disabled 
students. 

Ensure transition 
information is provided 
with enough time to 
make reasonable 
adjustments and 
appropriate equipment 
changes.  

SENCO to be invited to Annual 
Reviews before the end of Yr 5 

Information gathering is completed 
well in advance to allow forward 
planning. 

Annually  SENCO 

 
 

Improving the physical environment of the school to increase the extent to which disabled pupils can take advantage of education and associated 
services.  

 
North Birmingham Academy is single site Multi Storey Building (The building complies with all accessibility arrangements and include appropriate ramps, 
personnel lifts, disabled toilet facilities and rise and fall student work stations in teaching rooms.     
The academy will take account of the needs of pupils and other users with physical difficulties and sensory impairments when planning and undertaking future 

improvements and refurbishments of the site and premises, such as improved access, lighting, acoustic treatment and colour schemes, and more accessible 

facilities and fittings. 

 

 

Target Strategy Outcome Time scale Responsibility 

Enable disabled pupils and 
visitors to park within 
reasonable distance of the 
School. 

Designate at least one parking space 
for disabled people and signpost it 
clearly. 

Parking for disabled people 
achieved. 

Annually Business & Finance 
Manager 



 

Provide accessible toilet 
facilities for disabled pupils 
and visitors. 

Identify appropriate existing facility 
and improve it. 

Minimum of one accessible 
toilet. 

Review Annually Facilities Manager 

Provide access to upper 
storey classrooms if at all 
practicable. 

Communication systems 
installed in all stairwells 
with a safe refuge point 

Research and cost lift / staircase and 
funding with the LA. 

Ability of disabled pupils to 
access all areas of the 
School. 

Review Annually  Business & Finance 
Manager 

 
 
Improving the delivery of information which is readily accessible to pupils who are not disabled.  
 
 

Target Strategy Outcome Time scale Responsibility 

Ensuring availability of 
written material in 
alternative formats. 

Become aware of the services 
available through the LA for 
converting written information 
into alternative formats. 

If needed, the School could 
provide written information in 
alternative formats. 

As required  SENCO 

Ensure all staff have white 
boards with appropriate 
background colour to 
support students. 

Reminders through emails 

Learning walks to ensure this 
has been completed 

All staff using whiteboards have 
amended the background colour 
appropriate for all students-
particularly those who are 
dyslexic. 

Termly Deputy Headteacher 
Teaching & Learning 

All departments have 
purchased stocks 
coloured paper/exercise 

Learner passports created and 

distributed to staff. 

Dyslexic students to have access 
to appropriately coloured paper 
for worksheets and assessments. 

Termly  SENCO 



 

books to support dyslexic 
students 

Investigate the use of 
Reader pens for 
examination use  
 

Purchase and trial with 

targeted students. 

Appropriate students supported 
with reading in examinations to 
boost outcomes and confidence. 

This academic 
year 

Assistant Headteacher 

 


